There is a fiscal cost to OCC decision on tutors

An OAKLAND PRESS EDITORIAL
This week, the Oakland Community College Board of Trustees decided that about 340 tutors and other part-time staff members will remain college employees rather than become employees of Adecco, a temporary staffing agency. 

Originally, it was proposed that Adecco take over the screening and background checks for these tutors and also take over payroll responsibilities. 

Although no jobs would have been lost, pensions for the part-time staffers would have been discontinued. Despite becoming employees of Adecco, they would have kept their same supervisor. 

Adecco, a Switzerland-based company, has been providing information technology staff and supplemental employees for the college during the past three years. 

The board's action pleased the tutors and those who supported them. We're happy the trustee decision has resolved an emotional issue. 

However, for the record, there would have been financial savings for the school if the trustees had followed the plan. 

George Cartsonis, OCC director of college communications, said transferring the employees to Adecco would have saved about $119,300 in FICA (Social Security expenses) and another $260,894 in state retirement costs. 

He noted that because most of the staffers are not career education employees with OCC, many won't collect the pension funds being sent to the state. Also, because the state retirement system is in financial trouble, the current payment percentage of 16.72 is expected to increase to 32 percent by 2020. 

There's not a right or wrong here, just the observation that obviously the board decided to base its decision on human issues rather than fiscal ones. 

