Minutes from meeting held June 20th at RO campus of OCC

· Led by Jeff Albrecht, the meeting started promptly at 12:30pm.  There were 16 concerned employees of OCC in attendance.  Jeff addressed the group, and supplied his initial thoughts on the OCC Transition with Adecco, and basic discussion ensued on the so called benefits of having Adecco as our new employer.  He also supplied the timeline of events of the transition. 

· Everyone introduced themselves and expressed and vented their personal concerns about the transition.

· An important point was displayed on the overhead viewer that Adecco reserves the right at any time to trample on your privacy as an individual, by search, inspection and seizure of your personal property and vehicle while on any Adecco job.  The exact specifics were spelled out in the fine print from the Adecco handbook; please consult the handbook if this bothers you, as it did us.
· Chuck S. sent a letter to Karen at the Oakland Press and was then contacted about an interview.  Chuck provided Karen with Jeff’s name and phone number for specific detailed information.

· Scott sent a letter to the Governor of what transpired at the Board of Trustees meeting.

· Reports were made of numerous employees that made plans to leave OCC in fear of losing their vested retirement structure.
· It was reported that there is no retirement plan offered by Adecco.

· It was reported that all the “benefits” supplied by Adecco (Holiday pay, approved tuition reimbursement [$100./class], sick pay etc.), were based on full-time employment only, and in order to be full time, you had to be employed by Adecco at other locations other than OCC, and you would be required to complete 37.6 hours successfully for 15 consecutive weeks.
· Jeff described the atmosphere at the BOT meeting, saying that there were a number of concerned employees that demanded floor time at the meeting to voice their concerns.  Jeff said there were no chairs; it was standing room only and essentially they had to surround the room around the Boards meeting table.  Eventually the Board agreed to hear brief statements from those in attendance including a few star pupils to bolster our case.  Their response was perplexing.  The Board oddly did not know there was a transition in progress as Catherine Rush; the OCC HR CEO did not inform anyone of the plan.  The Board needed further time to examine the situation and a postponement date was issued till July 21st (the next BOT Meeting).  Catherine made the comment to one of the attendees that she had not heard of any opposition to the transition.  It was discussed at our meeting that she is capable of telling mistruths in order to further her agenda.  She did not directly notify the employees of concern until it came time for the “transitional meetings” that took place at each campus.  She will be required at the next meeting to supply a cost-benefit analysis of why the transition would be cost effective for OCC.
· Scott noted at the meeting that the BOT could hold an emergency meeting in order to circumvent any opposition.

· It was reported that Adecco makes 34% of our net wages as the fee it charges OCC.

· Scott reported on a “matter of fact” from the recent Higher Learning Evaluation Committee.  It stated that Tutors in general, were one of the three best things at Oakland Community College.

· Chuck said he would initiate a website to disburse information to Tutors and Part Time Employees, so they could be informed.

· Jeff recommended that we ALL write to the Board of Trustees IMMEDIATELY and let them know we WANT TO STAY AT OCC.

· Discussion was made to send letter to Catherine Rush at HR, but were afraid the letter may fall on deaf ears

· Meeting concluded at 2:30pm with a suggestion to make the next meeting at OCC Orchard Ridge.  06/23 update: the Meeting will be in J-191 at the OR Campus a lecture hall near the bookstore.

Respectfully submitted on 06/23/08,
Chuck Storey 
